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g One of the World’s Largest International Recruitment Groups
Arabian Centers, JobsGlobal.com Employment Services Group with own offices in

Middle East: UAE, Egypt, Tunisia, Morocco | Eastern Europe/ Russian Speaking : Kyrgyzstan, Ukraine, Moldova A

Asia : Philippines, India, Nepal, Sri Lanka, , Bhutan, Myanmar, Pakistan, Indonesia, Timor-Leste
Africa: Kenya, Malawi, Ghana, Uganda
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Manpower Sourcing Strategy Guide:

Local Talent Pools

The realities of many Middle Eastern countries is that local talent pools can-
not keep pace with the levels of economic growth. The demographics in some
counties suggest almost 90% are expatriate.

Can | satisfy my requirements from the local and regional
talent pools?

To a limited extent yes you can for ad-hoc requirements. The candidates have
acclimatized to the local working environment and can make good hires for
smaller operations.

However, hiring locally will stimulate wage inflation, increase the operational
cost and can encourage further attrition too, it cannot possibly cover the needs

of a large expansion.

But what about larger requirements?

You will need to recruit from overseas talent pools to ensure sourcing a cost
effective workforce.

Having performed a skills evaluation, balanced against budgetary parameters,
a recruitment plan is formulated and implemented.

Additional benefits include workforce diversification.

Here the advice of an experienced recruitment partner can be invaluable.
Accurate data at the initiation phase will transform the effectiveness of your

plans.

So how do | execute my overseas recruitment plan?

Executing international recruitment plans is not a simple matter. Having esta-
blished a suitable talent pool there are many legal compliance issues to navi-
gate before you can even start recruiting.

In most of the source countries/talent pools you have no choice but to appoint

a licensed recruitment agency.

Arabian Centers Employment Services/ JobsGlobal.com Group has 22 years
experience recruiting hundreds of thousands of workers for the region.

It is unique in the fact that we own all of our offices in the source countries.
Vertically integrated and technologically enabled we are your first choice recru-

itment partner.
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WHERE TO
RECRUIT?

When you choose an agency consider the following :

Does the agency have a valid license? lllegal
recruitment is prosecuted in many countries and

may even result in imprisonment.

The agency should have an extensive database
and optimal social media channels to ensure

effective candidate reach.
Is the agency reputable?

And is it levying fair and reasonable charges to
the candidate?

Systematic candidate abuse by some agencies
completely undermines the effectiveness of ta-
lent acquisition strategies and can put at risk the

employer’s brand.

Some of us may seek a cheaper agency, but
please ask yourself: If they are too cheap how
are they making their operation’s cost and in-

come”?

All of us know that there is a certain operational
cost that should be covered, so can they cover
it from the fees they are proposing or is it just a

cover-up for abuse?

Without complete transparency, an employer

runs considerable risks of human rights abuse.

With unscrupulous practices clients are presen-
ted with substandard candidates, a high dropout
rate in the recruitment process and the risk of

deploying disgruntled ineffective employees. All

of which costs more time and money.

Cheap recruitment truly represents a false eco-

nomy!

When the agency, which offers you the service,
is not the one responsible for delivery of the final
service, all you will experience is inefficiency,
since the broker and the source agency may not
have similar interests.

Please ensure they own their offices and own the

whole process, ask for an attested license copy.

Does the agency have the technology to be
strong in both sourcing and processing? Or are
they are still using excel and paper and depend
upon individual staff data which is slow and can
halt the whole process if the responsible staff

leave.

In the following pages we will provide you with an overview of international recruit-

ment processes and the major talent pools

Important considerations when accessing talent pools/sourcing country?

What skills do | require? Budget vs talent pool expectations.

What are the language competencies? Visa requirements and source country legal requirements.

What image should the staff represent? Speed of recruitment and process

Cultural fit?
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Formulating plans

Develop your manpower plans with your agency partner.

JWuV’BS

GLOBAL.COM

Draw upon their body of knowledge and lessons learned,;

Check the lead times and ensure process definition;

Clearly define requirements;

Insist upon real time reporting and an interface with their control systems;

Build in an appropriate contingency;

Oversee branding safeguard your corporate identity and ensure social media optimization;

Execute a successful plan working in total transparency with your agency partner.

v/ Arabian Centers / Jobsglobal.com is the region’s

largest manpower direct source with own offices
in 16 countries.

Fully owns its offices around the world, so it's a
direct source and not a broker.

All of its offices are duly licensed and in many
countries, it is the only licensed or the only
government integrated services.

The company has invested millions of dollars

in creating and building the most sophisticated
recruitment and processing software, developed
entirely by the internal IT team, which enables to-

tal flexibility to update and customize as needed.

v

<

Why Arabian Centers Employment Services /JobsGlobal.com group is the natural choice?

JobsGlobal.com Academies forms a strong supporting
arm to generate highly trained applicants as per the
GCC and international job market standards.

Media coverage: with over seven million followers on its
global Facebook.com pages as per January 2022, with
an increase of a million yearly on average, with strong
presence in many other social media platforms we even
have our own radio station.

Huge fully exclusive candidate database with over four
million jobseekers, which is unmatched in the industry;
supported by our highly sophisticated social networking
job site JobsGlobal.com.

Over 22 years experience since established.

The group offices around the world are large and v/ Has the top industry experts and staff from over 30
luxurious with the best recruitment, conferencing nationalities.
and interviews facilities. v/ The preferred recruitment partner, and in many cases

Special government support exists in many

countries.

the exclusive supplier, for many giant corporations in the

GCC, Europe, The Americas, Fast east and Australia.

To stay at the forefront of the region’s and the world’s talent acquisition industry through continuous cross

border expansion, improvement and utilization of technology.
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Endorsed by Renounced World Leaders
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Presidente da 'Rrpuﬁﬁ}‘d
To Whom It May Concern

| have come to know Dr. Hinrich Kaiser over the past decade through his scientific and
educational work. He has not only been highly successful in promoting Timor-Leste, he has
shown again and again his integrity and commitment to our country. Dr. Kaiser has also
developed a series of initiatives to enhance educational and economic development in Timor-
Leste, borne out of his extensive travels through all municipalities. His current proposal for the
establishment of a vocational academy with his leadership and under the umbrella of
JobsGlobal, a Dubai-based recruitment service, has all the ingredients to parallel my own vision
for how one might promote the success of Timorese youth and women in the coming years.

Capacity-building has proven to be challenging in Timor-Leste, but Dr. Kaiser's concept
of guiding academy  graduates  directly into  established  global employment
choices or innovative local economic opportunities has merit. This initiative could be a game-
changer for our young people, whose employment outlook is limited. The prospect of not only
establishing the proposed academy in a single location in Timor-Leste but to duplicate it on
several campuses and in additional countries, is very attractive. Its broad, multinational appeal
could allow Timor-Leste to attain a leadership position in educational development beyond its
borders.

Dr. Kaiser's track record and the established excellence of JobsGlobal make me believe that this
educational model will translate well from paper to practice nationally, and it could enhance
the relationships between Timor-Leste and other countries. | think grassroots, private-sector
efforts that support sustainable development goals and emphasize the importance of youth
and women, such as the one proposed here, are indeed needed to augment what government
can do. | therefore gladly endorse the proposal for the establishment of a vocational academy
in Timor-Leste.

J. Ramos-Horta
President

Endorsement by The Noble Prize Winner ol Jugi ajala (nde jilll o dungi
Mr. President Dr. Jose Ramos Horta @ijga Yvgol) Wjga .o yutipl oalw
The President of the Democratic Republic of Timor-Leste adpiudl jgoud d1jggoa u-U-..*jJ



Listed in the Top Strongest Agencies in The Philippines
as per the POEA (Philippines Government) report of July 2022
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Tunisia :

The First and Only International Private Re-
cruitment group to work within the Technical
Cooperation Program of Tunisian government,
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December 2022 Urgent News!!!

ONE OF THE WORLD'S LARGEST RECRUITMENT GROUPS

JOBSGLOBAL.COM/ARABIAN CENTERS

SIGNS AN EXCLUSIVE AGREEMENT WITH THE
GOVERNMENT OF KYRGYZSTAN FOR ALL GCC
PRIVATE SECTOR RECRUITMENT

Recruitement Industry News Kyrgyzstan

Government of Kyrgyzstan signed an exclusive recruitment agreement for all GCC
exclusively with JobsGlobal.com, the largest overseas recruitment group in the Middle East.
That made JobsGlobal.com

the only overseas

recruitment agency approved

by the Ministry of Labor of

Kyrgyzstan for the GCC.

The official signing was

presided over by the

Kyrgyzstan Minister of Labor

with JobsGlobal.com

represented by  Andrew

Brown (Group Director of

Operations). The event

received national media

coverage including all of the

major TV networks. (https://1

nkd.in/dNg2caGg.)

We congratulate the staff of Jobsglobal.com for making another exclusive strategic
partnership with the government of a key talent pool. This further reinforces our position as
the largest bulk overseas recruitment group in the region.

Knowing That JobsGlobal.com Group fully owns its offices in 16 countries, with total
exclusivity on several labour markets, majority of the region largest corporations are
enjoying this giant manpower sourcing group, due also to being high tech and highly ethical,
a huge operation offering over 100,000 vacancies a year.

Currently, JobsGlobal.com own offices are taking the lead in the following countries: UAE,
India, Philippines, Egypt, Nepal, Tunisia, Morocco, Timor-Leste, Kyrgyzstan, Myanmar,
Bhutan, Kenya, Ghana, Malawi, Sri-lanka, Pakistan, Uganda and Moldova.
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Received the Trophy of excellence by the Government of
Egypt
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Download Our App

J&BS

GLOBAL.COM

Develop your professional network

and promote your career page. Ac-
‘.'e\ GETITON Z Download on the
cess to thousands of global jobs. b Google Play [ ¢ App Store
lilp &aanl ag)g xigall lidpis jobo
woill ] Jomsll asigoll
arollell caillagll

Jups JobsGlobal.com Ukraine

it

2 Download on the B GETTON
[ 4 App Store W Google Play
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#— United Arab Emirates

Group Head Office

ARAB IAN Employment Services

Human Resources

CE NTE Rs General Trading

The Global Hub of one of the world’s largest ethical bulk International and local manpower recruitment operations!

The head office is the central operation and management hub for all the offices in 16 countries, established over two

decades ago to lead the existing offices, became the leadership center for the continuing expansion.

Facts :

v/ Head Office is a fully licensed manpower recruit-
ment company in Dubai and the Gulf Community
Countries GCC.

v/ We serve the largest private and public corpo-
rations and companies in UAE, Saudi Arabia,
Kuwait, Qatar, Bahrain and Oman, as well as in
United Kingdom, Canada, Australia, the Ameri-
cas, Europe and Far East.

v/ We are not a broker and own our own offices in
16 countries, thereby differentiating ourselves in
the market where we are without competition.

v We only work with large well run companies and
corporations, we never supply maids or domestic
workers, home based workers or small indepen-
dent establishments. We have built our reputati-
on and brand by dealing with the best companies
in the market thereby attracting the best candida-
tes.

v/ Our office are well known for their ethical recruit-
ment practices fighting human rights abuse and
supporting youth to get their first steps in the
job market. This is the reason we have received
exceptional support from governments in several
countries, often making us the only access to
several labor markerts.

v/ Our Consultants are top market experts from the
Human Resources and Recruitment Industry.
They have experience managing major projects
and take a consultative approach with our clients
enabling the development of effective HR stra-
tegies and Talent Acquisitions plans. Our trading
name is Jobsglobal.com and we also trade as
Arabian Centers, except in the case where we
have acquired a business.

v

v

v

v

Our Consultants form a central point of contact as
“Account Managers” for our clients, organizing and
coordinating their requirements from all over the
world, saving our clients the hassle of contacting
so many offices, and ensuring a quality and speedy
delivery of service.

The group has invested millions of dollars in devel-
oping state of the art IT systems to ensure speedy
recruitment and fast deployment.

Our almost paperless operations through our own
ERP system links every single element of recruitment
trips and operations in every branch office around the
globe. Every candidate is recruited and processed, in
an organized and accurate way.

JobsGlobal.com website is a non-traditional recru-
itment site, it is an advanced recruitment and social
networking platform. With in excess of 4 Million job-
seekers, offering innovative recruitment tools and our
quality in-house CV parsing.

The group has managed over 7800 major recruitment
trips many of a complex nature and well over 300,000
deployments since established.

Our educational arm JobsGlobal.com Academy,

was established in many countries, helping many
thousands of youth to gain the knowledge needed to
prepare for the market needs.
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J&BS = Philippines

GLOBAL.COM

Languages : Tagalog and English

Why JobsGlobal.com :

Formalities :
Classified as one of the top agencies of the country. With To recruit from the Philippines you accredit your
two fully licensed offices supported by expert recruitment company in the Philippines Government and submit
staff, a huge candidate database and a vast social media an application, called a Job Order.
presence (with 2+ million followers) ensuring effective candi-

Lead Time :

date attraction strategies, you can consider your vacancies

- Up to 60 days for a first time application for the Job
illed.

order then 30 days thereafter.
Excellent government relationships ensuring efficient candi-
i Salary Pricing :
date processing.
It is very essential that your offered salaries match
the minimum salaries established by POEA, in the

Job Order.

Recruitment Trips :
With large offices facilities in Makati, Cebu and
Davao and many satellite representations across the

country, we cover all the Philippines.

Recommended for :

Male and female candidates for all industries where

English is required.
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J&BS 53 Timor Leste

GLOBAL.COM

Why JobsGlobal.com :

The group has exclusive recruitment authority to the
Middle East, based upon a meeting between Jobs-
Global.com Group President, Dr Samer Salibi and the

President of the Democratic Republic of Timor-Leste.
Location : an island between Indonesia and Australia.

Population :
1.5 Million, gained independence from Indonesia in
2002.

Languages :

Portuguese and Tetum, Many youth can speak English.

Formalities :
(No Formalities) No demand letter is needed, We act as
a certification body to confirm and verify if an employer

is fit to recruit or not.

Being as we are the only international recruiter for the
Middle East authorized by the Ministry of Labor, we have
a responsibility to ensure good behavior by employers.
We have the ability to ban employers who do not meet

the appropriate standards.

Lead Time : Fast due to less process complications.

Salary Pricing :

Cost effective male and female candidates.

Recruitment Trips :
Our local office is able to organize large scale interview
events with the facilities in place to ensure you recruitment

campaign successful.

Recommended for :

Male and female candidates, best suited to low and me-
dium skilled vacancies. they have a strong ability to adapt
and learn being from a Western style society. Best suited
for the service industries, customer service, hospitality, avi-
ation, food & beverage. in addition, some technical fields,

logistics, facilities management, FMCG and manufacturing.
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Ji&BS = Eayrt

GLOBAL.COM

Why JobsGlobal.com / Arabian Centers:

The longest established, largest and most modern recruitment company
in Egypt. With the highest standards and trusted through government

evaluation and support. JobsGlobal.com/ Arabian Centers has stood on
the top of the industry since it was established in Egypt many years ago.

With large, well-equipped luxury offices supported by professional staff,
a large candidate database and cutting edge technology, we can accom-
modate huge recruitment events.

The only holder of The Government Excellence Salary Pricing :

award in 2019.
Cost effective talent pool for male mainly Arabic

With best in class facilities, government recogni- speaking staff.
tion and patronage the Jobsglobal Egypt office
is the default choice for any business wishing to Recruitment Trips :
recruit candidates from the Egyptian talent pool. Huge and luxury office in the best location in Cai-

. . ro, equipped with top technology, presentation and
Languages : Arabic and English _ _ - _ ..

interview facilities for both physical or on-line inter-

Formalities : views with rooms equipped with latest screens and

Demand letter required from Egypt Embassy. conference facilities,

Government taxation, fees of 2% + 14% VAT. Recommended for °

Lead Time : Egypt represents a key talent pool for Arabic spea-
Immediate sourcing and interviews while king candidates for every industry sector. Egypt has

govemnment formalities ongoing. a talent pool for every industry sector including tech-

nical, skilled and unskilled male mainly candidates
with Arabic and suitable English language skills.
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J&@&BS = mndia

GLOBAL.COM

Why JobsGlobal.com India?

Own offices spanning India, fully licensed with experien-
ced staff and infrastructure to provide candidates across
the huge Indian talent pool.

Our offices were established to clearly differentiate ou-
rselves from the existing market by being highly ethical
with high service levels to match the GCC standards.

The first JobsGlobal.com office in India was establis-
hed in Darjeeling the year 2003 which offered the best
talent pool for customer services related industries like
retail, hospitality and security.

Darjeeling provides candidates with an interesting ethnic
mix and good language skills. Hindi, Bengali, Nepali and
English are all widely spoken.

Then we established ourselves in Pune and Mumbai
which gave us a huge database of applicants of all
levels and industries from blue collar to technical and
services.

Then we established our Hyderabad office to cover the
three key regions of the country, enabling us to conduct
recruitment trips all over India with a nationwide license
“JobsGlobal.com”

JobsGlobal.com holds a database of over a million Indi-

an applicants.

Why India?

India has the largest migrant worker popu-
lation in the world with 17.5 million Indians
currently deployed overseas.

The talent pool has an extensive skills base
coupled with English language competency.

Languages :
High degree of English competency.

Formalities :

Demand letter required for un-skilled workers
level only or for applicants with lower educati-
on than 10th grade.

Lead Time : Up to 30 days.
Salary Pricing : Cost effective talent pool.

Recruitment Trips :
Infrastructure in place to cover any level of
demand all of India locations.

Recommended for :

Male candidates for every sector and every
industry. On the other hand, you may source
female candidates from our Darjeeling office.
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J@BS & Nepa

GLOBAL.COM

Why JobsGlobal.com :

Fully licensed and large office facilities in the heart of Kathmandu, with several 100’s of Thousands follow-
ers on social media giving the greatest candidate reach.

Excellent government relationships ensuring efficient candidate processing.

Languages : Nepali, Hindi and English

Formalities :
Submitting a Demand letter in Nepal Embassy then registe-
ring and advertising it in Nepal.

Lead Time : Up to 30 days.

Salary Pricing :

Cost effective source for low and semi-skilled candidates.

Recruitment Trips :

Having our own large offices in the heart of Kathmandu with
top presentation, interview and conference facilities, ensures
the most comfortable and effective recruitment trips.

Recommended for :

Male and female candidates for all industries and services
where hard working semi-skilled, cost effective and dedicated

workforce is essential.
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=G ) =00 Tunisia

JobsGlobal.com « Academy

Why JobsGlobal.com / Arabian Centers? :

We were the first legal and licensed recruitment company
approved under the technical cooperation system of Tuni-
sian government and ATCT, the only licensed agency for

many years.

We have excellent relationships with the government de-

partments so we are exempt from government formalities.

Add to the above the top office facilities and technologies
supported by our training arm JobsGlobal.com Academy
and its well equipped training center. We also have the
highest media reach in the industry with many hundreds
of thousands of follower on social media, and a huge
applicants database. All of this together made us the only

proper choice in Tunisia.

Jobsglobal.com Academy :

We have an established training center in Tunis staffed
by certified industry trainers, enabling us to deliver cost
effective candidates that are fully trained and ready to

work. The training courses we deliver include:

Cabin Crew Customer Service
Customer Service Techniques
Sales Techniques

Grooming and Etiquette

Hospitality Customer Service

Languages : Arabic, French & English
Formalities : No requirement for demand letter.
Lead Time : Fast, Direct and effective.

Salary Pricing :

Salary requirements higher than Asian candidates.

Recruitment Trips :

Easy travel to every nationality. Large luxury office with
excellent interview facilities and large training screens.
Based in the heart of the Capital Tunis, we are only 10
minutes from the international airport. JobsGlobal.com
Academy and recruitment center can prepare all neces-
sary presentations and material to ensure your recruit-

ment trip is efficient.

Recommended for :

High caliber male and female Arabic speaking hospitality,
retail, medical, aviation, customer service and F&B staff.
Suitable for multicultural environments as candidates

have a European style of dress and open background.
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Why JobsGlobal.com? :

Being in Morocco market for almost 20 years made us the
most trusted source to both applicants and employers,

especially after establishing our fully owned office.

In addition, we have first class office facilities and industry
specific technologies. JobsGlobal.com Academy prepares
candidates for work with its industry training programs

together this makes us the first choice in Morocco.

Jobsglobal.com Academy :

We have an established training center in Morocco,
Casablanca, staffed by certified industry trainers, enabling

us to deliver cost effective candidates that are fully trained

and ready to work. The training courses we deliver include:

Cabin Crew Customer Service
Customer Service Techniques
Sales Techniques

Grooming and Etiquette

Hospitality Customer Service

41

Languages : Arabic, French & English

Formalities : No requirement for demand letter.
Lead Time : Fast, Direct and effective.

Salary Pricing :
Salary requirements higher than Asian candidates but

acceptable to most industries.

Recruitment Trips :

Easy travel to every nationality. Large luxury offi-

ce with excellent interview facilities including large
training screens. Based in the heart of the economic
and tourism capital Casablanca, JobsGlobal.com
Academy and recruitment centers can prepare all
necessary presentations and material to ensure your

recruitment trip is efficient.

Recommended for :

Mass recruitment and high caliber male and female
Arabic speaking hospitality, retail, medical, aviation,
customer service and F&B staff. Suitable for multicul-
tural environments as candidates have a European

style of dress and open background.
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Sri Lanka

GLOBAL.COM

Why JobsGlobal.com? :

Our long standing presence in the Sri lankan market, as well as
being the first international recruitment group to be established

in Sri Lanka with its internationally trained and educated consul-
tants, offered so many thousands of jobs to jobseekers, attracting

the highest qualified pool of applicants.

Optimized talent acquisition.

The Sri Lankan talent pool has educational integrity having
recognized access to international qualifications in professional
fields like RICS, Nursing, blue collar, very technical experts and
many jobs which requires specific skills as well as being know to

service industry especially for culinary.

Languages : English, Sinhala & Tamil
Formalities : Demand letter required.
Lead Time : 30 days

Salary Pricing :
Acceptable Cost for low and semi-skilled and moderate cost for

skilled workers compared to other regional countries.

Recommended for :
Highly Technical positions with professional qualifications as well

as unskilled workers.
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J@BS Kyrgyzstan

== Uzbekistan

GLOBAL.COM

Why JobsGlobal.com / Arabian Centers? :

The first licensed recruitment company in Kyrgyzstan, our
first office in the country was established in 2005 and since
then we established a trusted reputation within the local
community.

For high caliber Russian speaking candidates for the
service industries, Kyrgyzstan represents a cost effective
talent pool and forms a perfect and affordable replacement
to East European recruits.

Recently we started our Uzbekistan operations to be added

to our Kyrgyzstan success
R i
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Languages :
Russian, Kyrgyz or Uzbek, English and Turkish.

Formalities :

Fast and, effective no demand letter required.
Lead Time : Less than 30 days.

Salary Pricing :
Cost effective alternative to Eastern Europe and
for Russian speakers.

Recruitment Trips :
Daily flights, visa on arrival for Western passport

holders, on-line visas for other nationalities.

Recommended for :

Male and female candidates for hospitality,
airports, Airlines, retail and any industry which
requires direct contact with customers.
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December 2022 Urgent News!!!

ONE OF THE WORLD'S LARGEST RECRUITMENT GROUPS

JOBSGLOBAL.COM/ARABIAN CENTERS
SIGNS AN EXCLUSIVE AGREEMENT WITH THE

GOVERNMENT OF KYRGYZSTAN FOR ALL GCC
PRIVATE SECTOR RECRUITMENT

Recruitement Industry News Kyrgyzstan

Government of Kyrgyzstan signed an exclusive recruitment agreement for all GCC
exclusively with JobsGlobal.com, the largest overseas recruitment group in the Middle East.
That made JobsGlobal.com
the only overseas
recruitment agency approved
by the Ministry of Labor of
Kyrgyzstan for the GCC.

The official signing was
presided over by the
Kyrgyzstan Minister of Labor
with JobsGlobal.com
represented by  Andrew

Rrown (Gromn Directar of
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J@BS _ Bhutan

GLOBAL.COM

Why JobsGlobal.com :
The first government licensed agency.

This country has proven to be an excellent, relati-
vely new, labor source for the GCC. Thanks largely
to our close working relationship with the Bhutan
government, and our commitment to helping the
local Economy.

Our office was established as the first GCC com-
pany after our Group President met with high level
government officials which resulted in opening the
Bhutan sourcing market to the GCC.

Languages : Bhutanese and English.

Formalities : Fast and effective demand letter process.

Lead Time : Less than 30 days.

Salary Pricing : Cost effective way to diversify workforce.

Recruitment Trips :

The ease of interview, deployment process and
high number of qualified applicants with good
English made it a prime sourcing destination for
recruitment trips.

Recommended for :
Male and female candidates for food and beve-
rage, hospitality, retail and service industries.
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J@BS w3 Myanmar

GLOBAL.COM

Why JobsGlobal.com :

We were the First.

We are the most advanced.
We are well trusted

With a strong media presence.

The recruitment industry was in infancy when we
were the first company to explore Myanmar in 2005.

We established an office and recruited the first ever
Burmese into the Middle East. We run our office to
the same ethical standards as all our offices howe-
ver many other new entrants to the market did not
regrettably maintain the same standards.

We have an extremely strong presence in the coun-
try’s social media, with several hundred thousand
followers due to our ethical operations over many
years which made us attract the cream of applicants
and become the center of jobseeker’s trust.

Even if the political difficulties make recruiting from
the country difficult our recruitment activities are only
there to support jobseekers, whenever the regulati-
ons of international law allow.

W] S ]
m" v to— : E

QM

Languages : Burmese and English.
Formalities : Fast demand letter processing.
Lead Time : 30 days.

Salary Pricing :
Cost effective skilled or unskilled candidates.

Recruitment Trips :
Largely depending upon the country’s political
situation.

Recommended for :
Male and female candidates for hospitality and food
and beverage, retail as well as any service industry.
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J@BS @8 Ukraine

GLOBAL.COM

Why JobsGlobal.com :
Fully licensed and ethical recruitment company.

Established social media presence meaning excellent
candidate attraction ability.

Multi-lingual Recruitment staff able to accurately
screen all candidates.

Excellent connections with government departments
for fast and effective mobilization.

If you require Eastern European candidates within
your workforce then JobsGlobal.com Ukraine two offi-
ces are the logical talent pool to be targeted.

Jobsglobal.com has the license, experience and capa-
bility to deliver the results.

Languages : Russian, Ukrainian and English

Formalities : No demand letter required for
online interviews and when the recruitment office

is duely licensed

Lead Time : 30 days.

Salary Pricing :
Eastern European applicants salary expectati-
on is increasing due to access to European job

market.

On-line interviews recommended

Recommended for :
Airlines, Retail and Hospitality.
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J@BS #:0) Moldova

GLOBAL.COM

Why JobsGlobal.com :

The first international recruitment group to enter the
market. Also our established training center for cabin
crew, hospitality and languages is a real support.

Moldova is a European country with a young, friendly
population with good language skills. With a struggling
economy much of the qualified work force leave for a
better life elsewhere especially to Europe with ease of
travel created after the EU partnership agreement.

Languages : Russian, Romanian and English
Formalities : No demand letter required.
Lead Time : 30 days.

Salary Pricing :

Eastern European salary expectations are increasing
due to access to European job market, making the
cost almost similar to neighboring EU countries.

On-line interviews recommended

Recommended for :

Cabin Crew, Retail customer service, sales and Ho-
spitality particularly for the luxury industries vacancies
where it requires customer relations and where the sa-
lary is high enough to attract applicants from Moldova.
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J@BS == Kenya Liss

GLOBAL.COM
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advanced as some Asian countries.
Formalities : No demand letter required.

Lead Time : Up to 30 days.

Salary Pricing : - aaldi
Cost effective male and female talent pool. .

Lobeo cuwlid aalsiy Glidl g jgaall (o dllac
Recruitment Trips : Cal4 sl

Infrastructure in place to host recruitment trips
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spitality and retail plus semi-skilled and technicians.
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Formalities : Demand letter required
Lead Time : Up to 30 days.

Salary Pricing :
Cost effective male talent pool and female.

Recruitment Trips :

Infrastructure in place for recruitment trips and fast poddayll
effective deployments. D8 acjug cardagill Gdayl djaly duiiad dudy
Ololeod! jpusud
Recommended for :
Male and female candidates best suited to lower skil- c Ja gy
led vacancies in Food and Beverage, Hospitality and aoctlo }ﬁj“ L’nl.i.l]lg 19431 oo o 1ol
Retail Industries. um J.ol ;nlJLe.o i " il &Ll u’ﬁng.LI
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GLOBAL.COM

Why JobsGlobal.com :

Long standing local operation created a trusted
regional brand in the local sourcing market, as well
as highly skilled local team.

Government backing and support to ensure fast and
effective deployments.

Languages :
French, English and local Ghanaian languages.

Formalities : No demand letter required.

Lead Time : Less than 30 days.

Salary Pricing :
Very cost effective male and female talent pool.

Recruitment Trips :
Infrastructure and license in place for fast effective
deployments.

Recommended for :

Male and female candidates best suited to lower
skilled vacancies as well as in Hospitality and Food
and Beverage, security and support Industries.
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J@BS Hl Bangladesh

GLOBAL.COM

Why JobsGlobal.com :

We have a dedicated team with extensive experience

in recruiting from Bangladesh.

Strong ties with government authorities enable smooth

and compliant recruitment.

We understand the regional diversity, allowing us to
cover the entire country effectively.

Our expertise ensures ethical recruitment practices
are maintained in a competitive environment

Languages :

Bengali (Bangla), moderate English proficiency,
basic Hindi, and some Arabic among skilled workers
Demand letter required, along with employment
contracts and visa approvals.

Lead Time : Typically between 30-45 days.

Salary Pricing :

Bangladesh offers a large, cost-effective talent pool,
especially for both skilled and unskilled labor.

Recruitment Trips :

Our recruitment network spans key cities like
Dhaka, Chittagong, and Sylhet, providing access to
a broad workforce

Recommended for :

Male candidates only, for every sector and every
industry.

Both male and female candidates, particularly in
sectors like: manufacturing, construction,
agriculture, shipbuilding, healthcare, hospitality, and
IT services.
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Why JobsGlobal.com :
Experienced staff, strong government relationships.

The ability to cover the whole country understan-
ding the regional differences.

We retain the ability to arrange and deliver ethical
recruitment within this challenging environment.

Languages :
Urdu, Hindi, High degree of English competency
though not as advanced as India, basic Arabic in

few cases.
Formalities : Demand letter required
Lead Time : Up to 30 days.

Salary Pricing : Cost effective male talent pool.

Recruitment Trips :
Infrastructure in place to cover all of Pakistan

Recommended for :
Male candidates only, for every sector and every
industry.

Manufacturing, construction, engineering, hospi-
tality, food and beverage, retail banking, telecom-
munications.
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JOB OFFERS
CHANGE OUR LIFE

THANKS TO JOBSGLOBAL.COM
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Hospitality, Retail, Airlines, airports and
Services Division

We are the the premier industry recruiter in the
region standing above any competition, supplying
over 357 hotels globally. In addition, extensive expe-
rience recruiting for over 3000 restaurants, cafes,

catering companies airports and airlines.

Our online database is undoubtedly the largest wor-
Id-wide in the Hospitality industry. We have been
serving many of our clients continuously since we
were established in the year 1999.

Drawing upon our global infrastructure of 16 offices

we have deployed over 200,000 hospitality staff.
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Health Care Division

We have large specialist heath care division within the

group.

We have developed an extensive medical staff databa-

se of over 5,000 professionals.

We have supplied medical staff to over 50 major hospi-
tals in United Kingdom and many hospitals and clinics
in the GCC.

In addition, we have offices in 16 international sourcing
countries established in the primary global talent pool

locations.

Technical Recruitment Division

Specialized in highly skilled workers and unskilled

blue collar workers as well as engineers and tech-

nicians for the following industries:

Oil and Gas, Construction, Factories, FMCG, EMB,

Security, Automotive, and any industry which requi-

res specific skills.
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Career TV

Ca reer

Jobsglobal.

Our vision

Our goal is to be unique in everything related to
the employment sectors and developing people’s
skills at work and in their daily life.

Through this channel, we will market
jobsglobal.com’s services and attract new clients
interested in our services.

Through this channel, we will work to unite
4,000,000 followers through our recruitment pages.
We will do this by producing visual content.

Our goal is to reach multiple nationalities

and languages by producing different types of
broadcasts and minutes of video & entertainment
reels

for social media platforms.

Our goal in the next step is to broadcast via satellite
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A STORY OF SUCCESS

Established in 1999, we have grown to be the largest re-

cruiters of manpower to the Middle East.

WE ARE NOT BROKERS, we are the only company of our
type in the industry which fully owns its offices around the

world, currently in 16 countries.

We have special governmental support in each of our sour-
ce countries, driven by our high ethical standards suppor-

ting the rights of both our clients and our candidates.

We are the only legal access to several international recru-
itment markets, holding exclusive licenses in those countri-
es. The only company which has the infrastructure, resour-
ces, processes and systems in our industry to handle large

scale recruitment projects.

Our own professional training centers and schools in sever-
al countries, providing job seekers with the skills to match

employer’s needs.

Advanced processing and control systems linking all offi-

ces, efficient IT system as well as an extensive database.

Great employer branding and reputation with optimized

social media presence.
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OUR OBJECTIVE / MISSION :

To become the first choice global recruitment solution
to both job seekers and employers. Raising industry
standards and expanding to many more job markets.

Effectively bridging the world’s major skills gaps.

HISTORY :

Our experience started in UK and developed by
starting our first office in Middle East in 1999. Our
high standards and quality human approach clearly

differentiated us in the market.

We work hand in hand with regional governments and
governmental organizations to provide their citizens
safe and secure opportunities to better themselves

and provide for their families.

We take a consultative approach with multinational
corporations offering manpower solutions from diver-

sified talent pools.

Overall we know for sure that what we do touches
people’s lives changing them for the better. What we

do makes us proud.



OUR TECHNOLOGY SUPPORT :

Over 4,000,000 registered applicants enjoy our free online
job search services, providing the most advanced online re-
cruitment/ job search technologies, linking easily the right job

seekers to the right employers.

SIMPLY OUR SERVICES = QUALITY.

We serve only the top companies in the market and attract

the cream of candidates.

OUR GLOBAL PRESENCE :

We are proud to be represented in most recruitment destina-

tions across the globe.

FLAGSHIP OFFICES :

UAE, Philippines, Egypt, Moldova, India, Nepal, Sri-Lanka,
Morocco, Tunisia, Kyrgyzstan, Myanmar, Bhutan, Kenya, Ma-
lawi, Uganda, Ghana, Timor-Leste also our online recruiters

are in many other countries.

OUR CONTINUOUS EVOLUTION

As we continue our efforts to discover new & qualified recru-
itment destinations, we will keep exceeding your expectati-

ons in non-stop efforts to provide you with excellent levels of
service. For more information, please call our head office on

Tel: +971-4-2833350
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WWW.JOBSGLOBAL.COM

Connecting Professionals utoraollyy JngaQla

to Business and Job Markets Jo=Jl §lowlq Glapuinll &o

Our Employer Account Features Jo=Jl ualn UL'-”Q Uljiodl
A8gu1uo pré Wiito) LQ1iAgi pUaj Jhaol &ioill YUl Jow

v/ Complimentary Customized Career Page dsilao dnnio wailhgdaran v/
v/ Unlimited Job Postings at No Cost aalii Hgau dagaao yué waillhg ailidle] v/
v/ Access to Millions of CVs Enhanced by Al Gaulls djjeodl adladl powdl Guadlo (all Jgngll v/
Search Jelibadl (8l
v/ Al-Recommended Top Applicants cl8adl Gapbb e ogs ogoll Guoadiall Joal v
v/ Automated CV Parsing with Al-Driven In- elibndll
sights Jilyiliol dacluuoa g’d_m axilall apuowdl Judas v/
v/ Al-Optimized CV Comparison elibondl <143l
v/ Free Advanced Applicant Tracking System clibndll 183l disiaedl a4iladl paadl dijlao v/
(ATS) (ATS) (nilaadl padiodl prordiodl gaii ol v
v/ Comprehensive Recruitment Team Manage- aloliddl caragill §aya &jlal dnio v/
ment Platform a1g.6 il GilyJaig pylai v/
v/ Robust Reporting and Data Analytics
N\ J
Our Jobseeker Account Features Joc e dall wulwa Wljio
v/ Free Al-Powered Applicant Profile greclibndl elally ogeaall pilao (rodubicalo v/
v Il\r;tegratfd Social Media Features for aloldioll (neloiadll Junlgill Jilbwg Ciliso v/
etworking i ) )
v/ Connect Seamlessly with Colleagues and Jolgdll daguil
Recruiters carhagill palhgog clojll go dawtliy Julgill v/
v/ Live Chat with Your Professional Connections suigoll Lillnil go &piliadl dximgall v/
v/ Access and Apply to Millions of Jobs World- =8 & ‘
wide oa Llgall paaillg caillagll puadoe (nll Jangll v
v/ Receive Al-Driven Job Recommendations ollall clail groa
Track Job Applications and Get Real-Time
Y Updates i G o el anulioll calillagll ilyngi pali v/
v/ Showcase Skills and Achievements with a nelibonill el4all
Dynamic Profile & Ciliunni nle Janmalle wailbell by i
v/ Mobile-Friendly for Job Searches on the Go wé olipaionle Jo gyl
g\.ﬁ.{..ﬁ.:.“ Jagll
Jhaoliua caypeicalo go diljlaidlg diljlgell yape v/
o€ Gaudd algoaedl é_j..g.;ﬂl ke ol Jgaw v
Jaiill clidl caillag
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Experience Unmatched Recruitment Features Like Never Before

Free Branded Company Page

Boost brand visibility with integrated soci-
al media features.

Streamlined recruitment and team
management tools.
Leverage Al-powered insights for smarter | -— : -
hiring. - | | o 5
Secure and customizable job listings and
applicant data.

Foster team collaboration for efficient

hiring processes. £ JoBs R wg = [
Transform your recruitment strategy with | == "5 g oy = |
JobsGlobal.com gl | e =
—_—n
2.8 =t
Jiljao JUA o ayjlaill dolell 19y jjc —
alolaiodl drcloiadl i Lgll =

abowuao §apa Gylalg carhhgi l_||9:1|

cla3dly dogeaall (sgpll (o 2aiwml

143 Ji4 carhgil pcliboadll

panaill alilag aiol cafllag oilga
.O+oxaiodl dliluig

Jbdoc plond Gapall el O O9leilljjc
bllea carlagi

&o i anlall caydagill auaudlpiowl Jga
JobsGlobal.com

Create Your Own CV Database Free L dnlAJl Al 6l Ul 6acls el

Leverage Al-powered CV parsing for streamlined L4l ogeaodl ailall apundl Judad (o saiwl

screening and shortlisting. Jldadlg jrall dxdoc buowadd (nelidonall
Transform hard copy CVs into a searchable digital Jililsy dacla pnll degulnall d*j'r),“"_}.__l_._;.u“ Jga
database with enhanced Al search. cl83dl Gasino S go Jioudl alulé drod)
Facilitate seamless communication with candida- oneliboadll
tes using Al writing tools. Oupodl 2o Gudaadl d..nlg"._'LJI Jagaud
Easily organize and categorize applicants for um.chbn.l]l cl4adly asliall ulgal rolmwh
efficient access. Jongll alggui puosdioll casinig oulbid

Gain insights and analytics to optimize your recru- Jleall
itment strategy asaudilpiowl Gaoadd Gdudaig 95 nle Juoal

cly anlall caglagill
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Free Virtual Open Day Interviews

duilao dralyiol 2qi%o gt WiLiLGo

Be more efficient by having the open interview day
online

Save on travel and facility costs
Save of many staff to manage the crowd.
Full control on Scheduling and time management

Token system to organize the waiting of applicants

Its time to manage the whole process simply, cheaply

and efficiently online with VODA Virtual Open Day

Advertise, Manage Applicants, Schedule Vdeo intervie-

ws, Give instant feedback, Manage hiring process

Free Unlimited Job Postings

€903 axd o ailad pi4l Cuipiidl jac caglagi o9y

alggas Hro0adiall
aalsall @aliall dleld g padl caidlai pagi
Oxaudpedl dileead §jlad ji4 Geakhged daala Al

aluldo g Ldgllgjlaf g algaa (na phaill Go Ao

baa jasuliall
il jgalls oylaiil o 4gi Uil olbs

daaamj dalsiag dbhlwas ddasll Jols &jlad Jagll gla
agiandl nalpiadl VODA ogy g0 Guipiidll jac dlleag

+ guaall Guldo algaag s Groadiall ajlalg » o lledll
carhhgill axloc )lalg » d1jg.8 Lladlo <cllhclg

Cliaph Q5UAQ) aganp pié Jllcl

Post as many job vacancies as needed at no cost, whether for campaigns or individual postings.
Easily share job listings across multiple platforms with one click.

Leverage Al to optimize job descriptions for better visibility and engagement.

Track applicant responses and analyze job performance using Al-driven insights

Update and manage job listings in real-time with Al suggestions.

Reach a diverse talent pool without limitations.
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ncliboadl clAadl dlaliial oladiawls pdsrdall
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Free Recruitment Team Performance Management

lilro caragill Guyd <lal &la]

Track team performance metrics and KPls
effortlessly with real-time dashboards.
Automated reporting features for streamlined
evaluations.

Collaborative tools for team communication
and feedback.

Analyze recruitment strategies with data-
driven decision-making.
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Free CV Search Credit

Access an extensive database of candidate
profiles at no cost.

Leverage Al-powered search and filtering for
rapid candidate discovery.

Gain insights into candidate qualifications and
availability.

Save and organize top candidate profiles for
streamlined recruitment.

Easily filter candidates by skills, experience,
and location
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Al Powered Recruitment System

090 Q1G] roUAJ

oclihnl 83U

Al-powered CV parsing for effortless data
extraction and analysis.

Comprehensive applicant profile summaries
and insights generated by Al.

Al-suggested applicants tailored to your job
requirements.

Intelligent filters and search assistance for
enhanced candidate discovery.

Advanced applicant tracking system
for streamlined management and
decision-making.
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Jobsglobal.com ERP own Comprehensive System

The group has invested Millions of Dollars in developing
state of the art IT systems to ensure speedy recruitment
and fast deployment.

With almost paperless operations through our own ERP
system linking every single element of recruitment trips

and operations in every branch office around the globe.
Every candidate is recruited and processed, in an orga-
nized and accurate way.
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Author Statement and Disclaimer :

Some data and information in this research team guide book has been collected from data providing sources, any ideas provided by those sources would not necessa-
rily represent the author views and Arabian Centers hold no responsibilities towards such information.

Any brand name, logo or other company mentioned is based on the fact of listing companies recruited with us directly or indirectly, or via one of its franchisees, we are
not making any claim other than listing of information for research purposes and as the list of clients dealt with is required to be listed, and this data will not be sold or
used in advertisements or any commercials other than this listing for internal use., This research book will not be sold or used or distributed for a fee.
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Contact Our Head Office

3 Liberty Building - M1 - 2nd St
J.@fﬁ%.BS

GLOBAL.COM

Phone : +97142833350

Email : recruit@jobsglobal.com

Al Garhoud, Dubai, United Arab Emirates.
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Location Map

Visit
Our Website

Contact
Our Branches

View our Jobs
and Apply Now

Career TV Channel

Subscribe Now
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Join Us On Facebook
India Philippines Egypt Nepal
Morocco Moldova East-Timor
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Myanmar Sri Lanka Bhutan Kyrgyzstan Indonesia
By Scanning this QR Code
o

97

By Scanning this QR Code




ne Company is licensed everywhere AN ©
O HELP YOU \V&JV/

rSioadl ylao Y5 sW¥idnajyo daalgdsSuy  GLOBAL.COM

Professional License
License Dotails / a3 oot
592433 i
S e

L — et
[, anwsaor e
PemouNss o e ainicarasNo.

Regitr . Pty occine.

ExpiyOe osoaaczs o

s i

zoaie g

License Members /s

5. Ouner - CommonweghofDariica s 654464
i (o it
SAMER SULIVAN SALEBI
e e 13819

‘SAEED SALIM SAEED BARDAN

Agent] ches 6, United Arsb Emirate

License Activities | s sk 3 525

Human Resources Consultancies T 2l S jd

Management Consutancies o S

Addross | a1
Phone No 97142633350 Po.Box

NobleNo  971.50.6707910

0447
Email ] is 55 0

Romarks | ctiasia

1822017 i

PrintDse2umazozz 7S dewnes Receipt o sazaanns

|

v cmoar G508 (o] CLaany 463w AT e

T e sy ot )

iy oo

Government Of India
= e = " Ministry Of External Affairs ¥
v W, #0 5% A Overseas Empioyment Division eMigrate
e gov.in, whwemigrate.gov.n -
REGISTRATION CERTIFICATE
ISSUED UNDER SECTION 11 OF THE EMIGRATION ACT.1933

THIS REGISTRATION CERTIFICATE IS ISSUED UNDER THE PROVISION OF SECTION 11 OF THE EMIGRATION
ACT 1963 O TUE AGENCY WHOSE PARTICULARS HAVE SEEN GVEN N THE CERTIFICATE T0 COMENCE

NTHE BUSINESS OF REGRUITMENT FOR DEPLOYMENT OF INDIAN WORKERS WITH FOREIGN
SLOVERS WITh EFFECT FROM THE DATE OF ISSUE OF T GERTIFIGATE AND SUSJEGT T0 THE TERMS
AND GONDITIONS STIPULATED IN THE CERTIFICATE

PARTICULARS OF THE AGENCY

I-J-WIMMMﬂﬂ).Mu,. £ E LT ]
..Ju-«_.-l-«!-l'dhh‘buﬂ}";d“f el et

2. Name Of the Agency Mis JOBSGLOBAL COM

4 3.Offco Address Of the Agency LADENLA RORD HOTEL WAy PREMSES. 15T LOOR, iy
- e 3 DARJEELING, Distict- DARJEELING, State'- WEST BENGAL . Co
is herehy renewed purcsant fo fhe Labir Code and Bufes and W et s : WNOIA, Posial Coda:- 734101
Rugubatluns Givernlag Chverssis Employme - 3 z Branch Address (1 any)
Thiv licewse  shall Mo welid  jor
7 wifess s el
dhie Luterr Coelic snd redatea!
i b auved i amy friwee 4. Nature of Agancy Proprietorship
5. Name Of RG Holdor ANUSHILA SUBBA
6. Date OF Bt Of the RC Hoider 16 January 1983
7. Nationaity Of the RC Holder oA
8. Posiion I the Agency
9. Tolephone Numbor Of e Agency 99:33177751
10. Email Addross Of The Agency. anushia s@gmai. com
11, Date Of tssue OTRC 08 May 2022
P : % 12. Date Of Expiry OFRC. 06 bay 2027
TMERNARD P. OLALIA —— 3. Limit of Workers 100

Protector General of Emigrans(PGoE)
 Division
ale Ministry Of Extormal Aflars(MEA)
ingte ‘Government o Indi
S i 1 gl et 3 New Deihi

ANEXA LA LICENT

M TRY il
BAL POLICY OF UKRARSE E A ML

NE
. “apirad § TR 5L
RDER

IS BT RIE .

D aAsiE 8
PARIATE

Cugniine

98



™e mmdwmmmmmolhrm
Ministry of Ltoour, Immécration and.
Department of Labeou
Crveranar Evpiayrrnt Servce A gant Loanc

The Gopartemant of Lo

{EF L TR

Mora e iidestinesatin sl
i cobdenr b et
Wanirtzde A b

Iipsctivr al £ am,
Py~

Bt CHISTOL
} =

MIANELA VRIS FHOM AMAIEH
iy Vertfiasia Fughe Vilintion Suminr
T AT
sk ks
e

Avemar Keirediae Pachs, § . Montplaiie 1075, b las™ v Prcha, 44

Lamisg

REAly code. TAREE

SUAIE | g EE) | e
| Ministry of Featimiie AfTairs
Royul Gavernment uf Bhians

1 i ey cortioc Pat ton. DOV OMAL OO fom Sasn Ting

i
A (P S

Tawwnned
o e S aald
T
s e, Eansers, Frrabigang

o
IR bbbty ke LESANRGSA
W N

Thraps

T

GLOBAL.COM

99




Recruiting Internationally?

One stop recruitment group with fully owned high standards 21 offices and Academic institutes in 16 countries, so
why do you still need to use a broker? When you can get them all directly from the best source!
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Why Recruit Through Brokers?

Sourcing through many untested sources can make your manpower planning unsecured, so why do you need to
do that if our own offices are the direct source in all of those countries:

Flagship offices: Philippines, Egypt, India, Nepal , Tunisia, Morocco, Timor-Leste, Sri Lanka, Kyrgyzstan, Bhutan,
Myanmar, Ukraine, Moldova, United Arab Emirates, Indonesia, Malawi and Kenya.
Support operations offices: Uganda, Ghana, Pakistan, and Bangladesh.
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Do you want to recruit them all in minutes yourself?

We are an expert provider of the most advanced recruitment systems technologies
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Human Resources
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M1, Liberty Building, Al Garhoud, Sheikh Rashid Road, P.O. Box : 99447, Dubai, United Arab Emirates
Tel : 00971-4-2833350, Email : recruit@jobsglobal.com
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